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ARLINGTON FIRE DISTRICT LOSAP
Investment Presentation

Portfolio Summary
11/1/2019 - 5/31/2025

Asset Allocation

Portfolio Detail

Ending Value Allocation Total UGL Projected Income Yield

ARLINGTON FIRE DISTRICT LOSAP 2,487,962 100.0% 280,649 78,214 3.2%

INCOME WITH GROWTH 2,487,962 100.0% 280,649 78,214 3.2%

Equities 1,062,465 42.7% 337,258 13,559 1.3%

International 46,067 1.9% 13,248 553 1.2%

Domestic 1,016,397 40.9% 324,009 13,006 1.3%

Fixed Income 1,281,788 51.5% -56,609 58,648 4.7%

Taxable 1,281,788 51.5% -56,609 58,648 4.7%

Cash & Equivalents 143,710 5.8% 0 6,007 4.2%

Cash 4,127 0.2% 0 0 —

Money Markets 139,583 5.6% 0 6,007 4.3%

Top Ten Holdings

Ending Value Allocation

ARLINGTON FIRE DISTRICT LOSAP 2,487,962.42 100.0%

VANGUARD TOTAL BOND MARKET INDEX ADM 725,585.89 29.2%

VANGUARD 500 INDEX ADMIRAL 485,177.90 19.5%

LORD ABBETT SHORT DURATION INCOME I 374,353.37 15.0%

VANGUARD MID CAP INDEX ADMIRAL 158,131.69 6.4%

PAYDEN HIGH INCOME 156,110.42 6.3%

COLUMBIA DIVIDEND INCOME INST 147,149.70 5.9%

FIDELITY COLCHESTER STR TR TREAS PT INSTL 139,582.85 5.6%

VANGUARD SMALL CAP INDEX ADMIRAL SHARES 122,485.29 4.9%

T. ROWE PRICE GROWTH STOCK I 103,452.62 4.2%

CLEARBRIDGE INTERNATIONAL GROWTH I 46,067.44 1.9%



ARLINGTON FIRE DISTRICT LOSAP
Investment Presentation

Performance Summary
11/1/2019 - 5/31/2025

Portfolio Growth Since Inception Cumulative Returns

Return Details
Month To

Date
Year To

Date
Last 12
Months

Last 3
Years

Last 5
Years Last 10 Years Since

Inception
Performance Start

Date Return Return Return Return Return Return Return

ARLINGTON FIRE DISTRICT LOSAP 11/1/2019 2.2% 1.7% 7.9%¹ 6.5%¹ ² 5.8%¹ ² 5.2%¹ ² ³ 5.2%¹ ²
Income with Growth Benchmark 1.7% 2.4% 7.8% 5.7% 4.9% 5.1%³ 5.1%

Equities 11/1/2024 5.9% 1.3% 3.7%³ 3.7%³ 3.7%³ 3.7%³ 3.7%³

S&P 500 TOTAL RETURN INDEX 6.3% 1.1% 4.4%³ 4.4%³ 4.4%³ 4.4%³ 4.4%³

Fixed Income 11/1/2024 -0.5% 2.1% 2.3%³ 2.3%³ 2.3%³ 2.3%³ 2.3%³

BLOOMBERG AGGR BOND INDEX COMPOSITE INDX -0.7% 2.4% 1.8%³ 1.8%³ 1.8%³ 1.8%³ 1.8%³

Cash & Equivalents 11/1/2024 0.1% 1.6% 2.5%³ 2.5%³ 2.5%³ 2.5%³ 2.5%³

90-DAY T-BILL / BAML 3M TREASURY BLEND 0.4% 1.8% 2.6%³ 2.6%³ 2.6%³ 2.6%³ 2.6%³

¹ Level contains historical performance data, ² Annualized return, ³ Not held for the entire period



ARLINGTON FIRE DISTRICT LOSAP
Investment Presentation

Portfolio Growth Analysis
11/1/2019 - 5/31/2025

Account Flows

2017 2018 2019 2020 2021 2022 2023 2024 Year To Date

Beginning Value — — 0.00 2,430,204.08 2,645,138.09 2,767,563.26 2,272,468.99 2,404,912.37 2,466,270.11

Net Additions — — 2,389,000.48 -16,421.57 -124,878.98 -115,122.32 -141,194.94 -164,644.03 -21,121.15

Net Gain — — 41,203.60 231,355.58 247,304.15 -379,971.95 273,638.32 226,001.77 42,813.46

Ending Value — — 2,430,204.08 2,645,138.09 2,767,563.26 2,272,468.99 2,404,912.37 2,466,270.11 2,487,962.42

Total Fund Performance



ARLINGTON FIRE DISTRICT LOSAP
Investment Presentation

Holdings Detail
11/1/2019 - 5/31/2025

Ending Value Units Price Allocation Cost Basis Total UGL Projected
Income

ARLINGTON FIRE DISTRICT LOSAP

Equities

Large Cap Funds

COLUMBIA DIVIDEND INCOME INST 147,149.70 4,333 33.96 5.9% 104,585.61 42,564 2,599.64

T. ROWE PRICE GROWTH STOCK I 103,452.62 982 105.34 4.2% 69,900.35 33,552 0.00

VANGUARD 500 INDEX ADMIRAL 485,177.90 888 546.55 19.5% 310,761.58 174,416 6,190.45

Total Large Cap Funds 735,780.22 29.6% 485,247.54 250,532 8,790.09

Mid Cap Funds

VANGUARD MID CAP INDEX ADMIRAL 158,131.69 472 334.70 6.4% 108,532.47 49,600 2,404.81

Total Mid Cap Funds 158,131.69 6.4% 108,532.47 49,600 2,404.81

Small Cap Funds

VANGUARD SMALL CAP INDEX ADMIRAL SHARES 122,485.29 1,120 109.34 4.9% 98,607.85 23,877 1,810.62

Total Small Cap Funds 122,485.29 4.9% 98,607.85 23,877 1,810.62

International Equity Mutual Funds

CLEARBRIDGE INTERNATIONAL GROWTH I 46,067.44 622 74.11 1.9% 32,819.08 13,248 553.39

Total International Equity Mutual Funds 46,067.44 1.9% 32,819.08 13,248 553.39

Total Equities 1,062,464.65 42.7% 725,206.94 337,258 13,558.91

Fixed Income

High Yield

PAYDEN HIGH INCOME 156,110.42 12,529 12.46 6.3% 151,581.58 4,529 11,261.00

Total High Yield 156,110.42 6.3% 151,581.58 4,529 11,261.00

Corporate Bonds

FHLMC REMIC SERIES 2489 20320815 6.00000 574.17 555 9,231.32 0.0% 555.02 19 0.37

GNMA PASS-THRU M SINGLE FAMILY 7% 06/20/2031 41.00 40 64,458.47 0.0% 41.05 0 0.00

GNMA PASS-THRU M SINGLE FAMILY 7% 08/20/2031 104.26 99 53,141.50 0.0% 103.26 1 0.01

LORD ABBETT SHORT DURATION INCOME I 374,353.37 97,181 3.85 15.0% 389,117.53 -14,764 19,577.76

VANGUARD TOTAL BOND MARKET INDEX ADM 725,585.89 76,148 9.53 29.2% 771,998.96 -46,413 27,598.75

Total Corporate Bonds 1,100,658.70 44.2% 1,161,815.82 -61,157 47,176.90



ARLINGTON FIRE DISTRICT LOSAP
Investment Presentation

Holdings Detail
11/1/2019 - 5/31/2025

Ending Value Units Price Allocation Cost Basis Total UGL Projected
Income

CDs

WELLS FARGO BANK NATL ASSN 5.05% 2025 25,019.05 25,000 99.91 1.0% 25,000.00 19 210.42

Total CDs 25,019.05 1.0% 25,000.00 19 210.42

Total Fixed Income 1,281,788.16 51.5% 1,338,397.40 -56,609 58,648.32

Cash & Equivalents

Cash

CASH 4,126.76 4,127 1.00 0.2% 4,126.76 0 0.00

Total Cash 4,126.76 0.2% 4,126.76 0 0.00

Money Markets

FIDELITY COLCHESTER STR TR TREAS PT INSTL 139,582.85 140,112 1.00 5.6% 139,582.85 0 6,006.53

Total Money Markets 139,582.85 5.6% 139,582.85 0 6,006.53

Total Cash & Equivalents 143,709.61 5.8% 143,709.61 0 6,006.53

Total ARLINGTON FIRE DISTRICT LOSAP 2,487,962.42 100.0% 2,207,313.95 280,649 78,213.76



 ARTICLE #31 
MATERNITY/PATERNITY LEAVE 

FINAL 

The Association and the Fire District agree to remain in compliance with all State and 
Federal regulations regarding reasonable accommodations for pregnant and nursing 
employees. 

To qualify for maternity or paternity leave, the member must be a permanent employee 
of the fire district unless otherwise agreed upon by the district and the local.  

Paid maternity/paternity leave under this policy is only available upon notification to the 
Chief of the Department of the pregnancy. Paid maternity/paternity time provided 
according to this agreement can only be used starting at the time of notification of 
pregnancy until ninety (90) days post-birth of the child. After ninety (90) days post birth 
of the child, adoption or fostering of a child, unused maternity and paternity benefit time 
will be forfeited and is not eligible for payout at any time.   

Maternity and Paternity benefit time off can be used in hourly increments as needed by 
the employee, similar to comp time.  

Maternity and Paternity benefit time is intended to be used for the purpose of: 1) 
prenatal appointments; 2) post child birth medical appointments; 3) childcare for the 
newborn, newly adopted or newly fostered child; and 4) childcare for siblings of the 
newborn, newly adopted or newly fostered child, when one parent takes the newborn, 
newly adopted or newly fostered child for medical appointments. When submitting time 
off for the purpose of maternity or paternity leave, a specific reason shall be given for 
the submission. Abuse of maternity or paternity benefit time may result in the forfeiture 
of the employee’s remaining maternity or paternity benefit time and or prevent access 
from attaining maternity or paternity benefit time in the future.  

MATERNITY LEAVE: 

Applies to employees who are expecting to give birth. 

If an employee is seeking to access paid maternity leave under this policy, the 
employee must provide the Chief of Department with notification of pregnancy, 
adoption, or fostering, as soon as reasonably possible. Upon notification of pregnancy, 
the fire district will issue the employee 82 hours of maternity benefit time to be used up 
to, but no more than, 90 days following birth, adoption or fostering. 



The employee will be permitted to continue normal working duties unless otherwise 
advised by their physician. 

At the employee's request or at the direction of their physician, the pregnant employee 
will be placed on “Light Duty”. Light Duty will consist of: 

A. Work hours as outlined in Article #55, Section 2. 
B. Miscellaneous Fire Department duties assigned by the Chief of Department or 

their designee, none of which will consist of duties that are restricted by the 
employee’s physician. 

 

Employee will be allowed to continue working Light Duty, without reduction in regular 
pay, including stipends, up to their delivery date unless otherwise advised by their 
physician. 

When requested, additional unpaid leave will be granted, equaling 12 weeks’ total leave 
in accordance with the Family Medical Leave Act (FMLA).  Unpaid childcare leave 
under the FMLA may be taken within one year of the birth, adoption or fostering.  

Upon returning to work, the employee must present a statement from their physician 
indicating that they are physically able to return to work without limitation, excluding light 
duty. 

The district and the local will work to ensure a nursing employee is given reasonable 
accommodations to express breast milk when needed. Reasonable accommodation will 
include, but are not limited to, a private lactation room that can be locked and free from 
intrusion from coworkers and the public. 

 

PATERNITY LEAVE:  

Applies to non-birth-giving employees expecting a newborn, fostered, or adopted child. 

If an employee is seeking to access paid paternity leave under this policy, the employee 
must provide the Chief of Department with notification of pregnancy, adoption, or 
fostering as soon as reasonably possible. 

Upon notification of pregnancy, adoption or fostering, the Fire District will issue the 
employee 82 hours of paternity benefit time to be used up to, but no more than, 90 days 
following birth, adoption or fostering. 



When requested, additional unpaid leave will be granted, equaling 12 weeks’ total leave 
in accordance with the Family Medical Leave Act.  Unpaid childcare leave under the 
FMLA may be taken within one year of the birth, adoption or fostering.  

 




